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Overview 

  

As part of its commitment to diversity and inclusion, Omni shall make good faith efforts to 

include at least 20% minority-owned participation and 5% women-owned participation in the 

construction of the Omni Louisville Hotel and Parking Garage project.  In addition, Omni shall 

make good faith efforts to meet the goal of reserving up to 75% of the construction jobs available 

in connection with the initial construction for participation by Kentucky and Indiana residents, 

including good faith efforts to meet the goal of reserving at least 60% of such total available 

construction jobs for residents of the Metro Louisville Standard Metropolitan Statistical Area. 

 

 

Project Results 

Due to the fact that the design of this project has not been finalized, procurement of 

Subcontractors is not complete, and contracted subcontractors are finalizing their scope and 

tiered subcontractor/vendor awards.  Hence, this report provided herein represents the to-date 

actual diversity awards through July 2016.   

 

Minority- and Women-owned Business Enterprises (MWBE) 

% of Total # of Firms 

 To Date: Minority Business Enterprises (MBE) 7.92%  10 

     Women Business Enterprises (WBE)   13.66% 4 

 

 

Minority- and Women-owned Business Enterprises (MWBE)  

% of Total  

 Awarded Commitments To Date:     

Minority Business Enterprises (MBE) 24.71% 

       Women Business Enterprises (WBE)   12.68% 
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